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Summary

Since the beginning of the GLU program over onedned trade unionists from more than 40
countries have successfully participated in théetéht Master Programmes. Most of the GLU
Alumni are working with trade unions or do laboureoted research. Trade unions on national
and international level are partners of the GLWfiflering internships, giving guest lectures, par-
ticipating in joint workshops and engage in resegmjects. The ILO is coordinating the net-

work and contributes to teaching, curriculum depelent and the research cooperation.

In 2008, in addition to the GLU program succesgfantinuing its education at two universities
in Germany and one in South Africa, the State Usitae of Campinas, Brazil began the first
term of its new Masters program in “Social Econcang Labour’in February 2008 and in June
2009 a Masters program on “Labour and Globalisatsterted at the Tata Institute of Social Sci-
ences, India. A closer cooperation with Ruskin €gdl of Oxford, Great Britain and Rutgers

University, United States was agreed.

For the Labour Policies and Globalisation prograrKassel and Berlin, this report refers to two
intakes of students. Theé"4roup of students graduated in September 2008 il intake
beginning their studies at the same time. The eoigsvell established in the two universities.
Regarding the curriculum, in 2008 more emphasis puaon research methods, ‘required elec-
tives’ were established and a workshop on ‘intéural awareness’ was introduced. The six-
week internship was carried out amongst others thiehITUC/ETUC, the GUFs, the ILO and
the DGB. It is planned to offer one internship ioug Africa and two with different organiza-
tions in Brazil. A workshop on multinational compes and trade unions is regularly organised
in cooperation with Global Unions and German trad®ns. A new cooperation unit between
the DGB and the University of Kassel offers additibopportunities for cooperation with the
trade unions. For 2009 a new approach to strengthient contacts between individual students
and German trade unionists on special topical ssuk be developed. In the past language bar-

riers have been a problem in this respect.

In South Africa, 2007 marked the first intake afd#nts to the program and they all graduated in
November 2008. In the second funding phase, stprtinJanuary 2008, international students
from Namibia, Tanzania, Zambia, Zimbabwe and Sd\tlta participated in the course. Two of

the South African trade unionists chose the fafietioption whilst the others were are registered




on a part-time or 2 year program. This will alldvem to stay involved in their trade union work,
while improving their academic skills. The interiqphare closely linked to the thesis in the

South African program, which proved to be more priive than a stand alone internship.

In Brazil, students from Jamaica, Kenya, Nepal,Zbaim, Uganda, South Africa, Canada and the
United States participated in the first intakeJiy 2008, the first round of students startedrthei
internships. During the first semester, there vgen@e problems of intercultural communication
amongst the students. However, the increasing e of the national coordinator and institu-

tional techniques to solve the problem, helpedévgnt such problems to rise once again.

A new Masters program on Labor and Developmentlaasched at the Tata Institute of Social
Sciences, India in June 2008. The course is offésettade unionists and to other students.
Therefore in difference to the other courses tlhee mixed group of students. The course only

started in July and a detailed report will be predaat the end of the first course.

Important activities by the overall network were t8LU Annual Conference, the GLU Alumni
Summer School, the increased exchange of lectaretstudents between the different campuses
and additional publication activities. The GLU Amh@Conference in Campinas in 2008 was at-
tended by more than 200 persons and five GLU rebkejarojects were initiated or deepened
which will be carried out by GLU Alumni under thepervision of academic staff from the GLU
network. In September, the second GLU Alumni Sum8ehool took place in Berlin. 37 alumni
from the previous GLU programs in Germany and Sd\ftica and numerous guest lecturers
from universities and trade unions participatede Tilie joint research projects were further de-
veloped during the Summer School. Moreover, dugifif8, the exchange of lecturers between
all campuses was increased and the exchange @ngsudas initiated. In addition the production
in early 2008 of a double Special IssueG@obalization and the Challenges of Labour and De-
velopment was guest edited by Prof. Dr. Devan Pillay, whdiéad of the Sociology department
at the University of the Witwatersrand and a memdfehe GLU Steering Committee of South
Africa. This was done in collaboration with the &&b Labour University network. The contribu-
tions in this issue originated as papers preseattéite GLU conference drabour and the Chal-
lenges of Development held at the University of the Witwatersrand in dohesburg in April
2007.




Overall project coordination is done by ILO ACTRAXSs the project has grown by 2008 to in-
clude four partner countries, the internationalrdawtion becomes more demanding as the in-
teraction between the different campuses have grawmwell as regional and global activities.
To address these concerns in March 2008 a smathiaional secretariat has been established at
the University of Kassel for the technical coordioa of the international interactions within the
GLU-network. The creation of the GLU Internatioi@®cretariat helped to improve the technical
coordination of the network significantly. It ismpa@f a strategy to improve the sustainability of
the international network cooperation. The taskshef International Secretariat comprise fund-
raising, technical coordination of the GLU resegpobjects, coordination of activities for further
curriculum development, assistance to the new pestim Brazil and India, development of addi-
tional course elements such as short-term andgradtiate programs, strengthening of the dis-
semination of the Global Labour University-expedero other academic institutions and adver-

tisement of the Global Labour University-network.
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1.WORK DONE

1.1. Annual Council Meeting

The Annual Council Meeting took place in S&o Paoio,the 38 of April, just following the
conference. This meeting focused mostly on therorgional growing challenges of expanding
to four campuses within a relatively short periddime. Further details are available in the min-

utes!

1.2. GLU research projects

Five GLU research initiatives exist at the mom@ite most advanced research project is headed
by Prof. Dr. Edward Webster from South Africa anddges trade union strategies to close the
representation gap in Micro and Small Enterprisesther research projects focus on a) interna-
tional sports events as a strategic opportunitgttengthen trade union representation, b) com-
parative analysis of the implementation of inteioval framework agreements, c) the economic
role of minimum wages d) trade unions advocacy worknultilateral and bilateral trade agree-
ments. In these research projects many currenfanter GLU-students are involved. In addi-
tion a research proposal on labour standards itigpppimcurement has been submitted for donor

funding.

At the GLU conference in Brazil in April 2008, Prddr. Webster and Ms Bischoff, the GLU co-
ordinator at the University of Witwatersrand, presel the preliminary results of the data collec-
tion in the project on Micro and Small Enterpriségraft research report was sent to the ILO for
comments in July 2008. In August 2008 a final redeaeport was written up and both Prof. Dr.
Webster and Ms Bischoff met with the GLU researstarthe Summer School in Berlin in Sep-
tember 2008 to work on the third phase of the ptoj GLU working-paper was published con-

taining the intermediary results of the project.

The International Secretariat technically suppties development of the GLU research initia-
tives by assisting the writing of research propsshy elaborating budget plans, financially ad-

ministrating a number of these projects. The Irdeamal Secretariat monitors the submission of

! http:/iwww.global-labor-university.org/fileadmin/GL developments/Minutes_Annual_Counci_IMeeting_3@20@8.pdf Appendix Il
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the interim report and the final report. Moreovi®e International Secretariat has been involved
in form and content in the elaboration of a GLUeaash project on Public Procurement. This

research proposal has been submitted to the HadldeéBd-oundation.

1.3. GLU Working Papers

Dr. Seeraj Mohammed (Economics department Wits)thvasuthor of the first The GLU Work-
ing Paper series started in January 2008 and eglilarly publish working papers that will over
time establish a joint body of research literatafgehe GLU. A joint editorial board from the
partner universities and the ILO has been estadlishive GLU Working Papers from research-
ers associated with the GLU network and GLU Aluniigive been published in 2008.

1.4. GLU Annual Conference

Unicamp hosted the Fourth Annual GLU Conferencegid@ng with the initial call for papers,
the planning process began at the end of 2007cd@hference itself was held at Unicamp th& 28
and 29" of April 2008 and was a success that contributed to the visibif the GLU and

strengthened the network and the outreach of the &dtivities.

The focus of the conference was on global developnaad the challenges this presents for trade
union strategies, highlighting changes in interadl trade and investment regimes, changes in
the institutions that regulate capital accumulatoa income distribution at national levels, re-
definitions of the boundaries between public aridgbe space in the economy, and the growing
influence of finance over production and servicevpsion as sources of wealth. More than 200
people attended and participants from close toiftéreint countries presented nearly 30 different

papers on a variety of themes.

Discussions continue within CESIT at Unicamp, adl &g with the GLU partners, concerning
the idea of publishing the papers from the confezeas part of a journal, or other collection.
However, due to other priorities within the progrdittle movement has taken place on this

front.

2 An electronic version of the working-papers can be found under http://www.global-labor-university.org/164.html
3 http://www.global-labor-university.org/170.html; see Appendix |
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In 2009, the Global Labour Conference will be hddvg the Tata Institute of Social Sciences,
India. The topic for this conference is ‘Financdalion of Capital - Deterioration of Working
Conditions’. The main goal is to discuss the clmgés of the actual financial crisis and its im-
pact on labour through this conference. Thus, trderence firstly focuses on the deterioration
and adjustments of labour due to this phenomendrsaoondly, on thinking about what needs to
be changed. For the 2009 conference a multi-foldligation strategy was agreed: 1.) Out-
standing papers by 10-12 experts from unions aadeia should be published through a GLU
yearbook. The focus of the yearbook should be paitentated and in that sense be of practical
relevance for trade unions. 2.) Good conferencesgathat do not make it in this publication
should be published online in the GURN database.

1.5. GLU Alumni Summer School

In September 2008, the second GLU Alumni Summero8ictook place in Berlin. 37 alumni
from the previous GLU programs in Germany and Sd\ftica and numerous guest lecturers
from universities and trade unions participatede @mjor focus of the summer school was the
initiation and the further development of the Glésearch initiatives. As always, the opportunity
to come together and share experiences was imnadgwaluable. Next year, a GLU Alumni
Summer School will be held in Berlin again. In So#éffrica and Brazil discussions have started
about regional summer schools as there are morenane alumni from the program. The first

regional Decent work workshop of GLU alumni wilk&aplace in South Africa in April 2009.

1.6. Development of Additional Course Elements

During 2008, a concept for the establishment diatsterm certificate course of studies based at
the University of Kassel and the FachhochschuléAfintschaft in Berlin was elaborated. This
short-term program aims at making the GLU moreative for those unionists and union-related
activists who cannot leave their country/home-tdeocause of personal motives or cannot leave
their work-place for more than three to six monthisogether, there will be 20 participants, 12 of
which come from the South and 8 from Europe angdarticular from Germany. The program
will start in 2010. Some preliminary activities iMle undertaken in 2009 such as a curriculum
workshop, advertising and the selection of the fmsind of participants. The International Secre-

tariat had taken responsibility for drafting theposal and will assist in facilitating internatibna




participation

1.7. Srengthening the Dissemination of the GLU Experience to other academic institutions

During the 2008 meeting of the GLU Annual Countivas felt that the network has reached a
significant size and that a consolidation is thierlly at the moment. This is particularly the case
as the GLU has not only expanded by including frrtiniversities and trade unions, but it has
also developed new activities such as the develaopofgoint research projects, the extension of
the exchange scheme to include students and thHiegtidgn of working papers. The development
of an “inner” and an “outer” core of the networksxgeen as the best practical solution: The inner
core shall, for the moment, be composed of theqgyaating universities and trade unions. Re-
garding the outer core, the possibility shall beer@fd to universities, trade unions and other re-
search institutions as well as to single reseascbetrade unionists to integrate themselves in the
network. This cooperation could refer to the exgaaf lecturers, to the invitation of members
of the institution to the annual conference ordiat research projects for example. A proposition
for the inclusion of these in the GLU statute Vol presented at the next Annual Council meet-
ing. The decision whom to integrate will be taksntlbbe Annual Council meeting. The Interna-

tional Secretariat is responsible for the collatid suggestions.

Ruskin College (Oxford University), which offerdl- and a part-time Master’s degree in ‘In-
ternational Labour and Trade Union Studies’, hasaaly participated in some GLU events and is
interested to cooperate closer with the GLU netw®tks includes for example, the invitation of
students from Ruskin to join in European GLU-evertd some guest teaching. The International
Secretariat will actively be involved in the strémegning of the contact and exchange with Ruskin

College.

First consultations were held with Rutgers Univgrdinited States in April 2008.

1.8. Curriculum Devel opment

Over the year 2008 it became clear that the effrartdevelop some core elements within the
GLU-curriculum have to be intensified. It was agrd¢leat the development of a joint module for
all participating universities is important for threereasing integration of the network. Moreover,

it was consensus that more exchange between fdealthing similar topics in different universi-
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ties should take place. This discussion shouldialgalve trade union guest lecturers. The annual
conference in Mumbai in February 2009 shall be usemake a concerted effort to advance on
these subjects. Therefore, a face-to-face-discudstwveen teachers of the different universities

treating similar subject at the different campus#lsbe organized.

The International Secretariat has been charged théhechnical coordination of these face-to-
face-discussions. This includes the establishmeat @apntact between the different participants
according to the subject they are teaching anciticalation of their syllabus. It is also involved

in the development of a joint module on Decent Work

1.9. GLU Web-Ste
Basic information about the four programs are @higdd on www.global-labour-university.org.

Program descriptions, application forms, the GLatge, progress reports, working papers and
high quality master thesis are published here. Whbksite serves as a platform for information
sharing and advertising tool for the programmeisltregularly updated and gives a comprehen-

sive overview about GLU activities.

1.10. Cooper ation with trade unions

Cooperation with trade unions is a core elemerthefGLU activities. In each country the uni-
versities and the national trade unions meet relgula discuss further program development. In
South Africa and Germany national Steering Commdtteave been well established. Brazil and
India are in the process of forming them. Tradeodrieaders are regular guest lecturers at the
courses and there are a number of joint workshdpeaever, in particular outside the four coun-
tries that host the different programs, the linlsagetween the trade unions and the program need
to be improved. While many trade unions do suppm@mbers to apply for GLU courses, they do
not have a clear concept how to involve the stigdanthe work of the organization, when they
come back. On the international level there iseloooperation with the European and Global
trade unions through joint workshops and the irgieim program. More intense cooperation with
the regional trade union structure in the othemtoes is an objective of further project imple-

mentation.

9



1.11. Networking/Exchange

The exchange of lecturers and students has indeggaficantly between all campuses in 2008.

In February 2008, the coordinator of the Kassel program visited tBoifrica for six weeks.

Apart from guest teaching for the South African Gtalrse, he had talks with numerous repre-
sentatives of trade unions, both on national acdlltevels. In these meetings, further possibili-
ties of recruiting suitable candidates for the GadJwell as the possibility of internships for stu-

dents of the German program in South Africa wesewlsed.

In March 2008, Ms Barbara Dickhaus from the University of Kagsedsented a series of lectures
to the GLU students at the University of the Witeratand.

Prof. Dr. Devan Pillay from the University of theitWatersrand in South Africa visited Unicamp
in Brazil in April 2008 to establish an academic exchange with the staffstudents of the Bra-
zilian program as well as with the Brazilian trad@onists on South Africa and South-South is-
sues. He also patrticipated in the GLU teaching rammgat Unicamp and presented a paper at the
GLU conference.

In June 2008, Varsha Ayyar, lecturer at the Tata Institute otci@l Sciences, visited the two
German GLU campuses in Kassel and Berlin. In Kassed gave a public lecture as well as a
seminar for students focussing on the topic ofecasid class in India within the framework of
labour relations. In Berlin, she chaired a sesatoa GLU workshop on multinational enterprises
and labour. Her lectures as well as her particypain the conference were regarded as very suc-
cessful and contributed to the intensificationtef GLU network.

Prof. Dr. Hansjoerg Herr from the Berlin SchoolExfonomics arrived in South Africa on th& 2
of September and participated in the GLU teachimgm@am at the University of the Witwaters-
rand until the 1% of September.

As part of the summer school in BerlinSgptember 2008, Prof. Dr. Eugenia Leone and Prof. Dr.
Paulo Baltar gave a joint presentation on the eympént structure in Brazil during the 1990s and
2000s. Prof. Dr. Mariano Laplane also gave a taflarding the labour market in Brazil focusing
on the Lula years.

In November 2008, Prof. Dr. Devan Pillay from the University of thMéitwatersrand, Johannes-

burg, visited the Kassel campus of the German prago teach the second intensive phase of the
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required course “Trade Union Strategies in a Gldbabnomy”. Prof. Pillay had taught this
course in 2007 and the students rated his teaglerfigrmance amongst the highest throughout
the whole year. Having guest scholars from our Isaat partners to teach in this course is an

opportunity to include their viewpoint and expegtiato our courses.

In December 2008, Dr. Alejandro Ortuso from Brazil visited Kasseldaparticipated in the Ger-
man program. His stay served to intensify the emghaof experiences at the different campuses
and to learn about the teaching content and metimotte German program. Dr. Ortuso will be

actively involved in the further development of Beazilian program.

Additionally, for the first time a student exchangas established. Two students of the German
program did their second semester at Unicamp iziBrsuccessfully completing their courses
there. The students left for Brazil in the end afidary and returned to Berlin in September for

their graduation.

1.12. Advertising

All campuses and the International Secretariat heen very active in advertising the program.

In Germany, different ways and strategies of adsiag the GLU program have been discussed
in various committees throughout the year. The Garprogram still faces some of the difficul-
ties that have been accompanying it from the startthe small number applications from Ger-
many and Western Europe. There have been somessesaa 2008, namely having for the first
time students from Denmark and the United Kingddhis representation of Western European
students, however, is not yet satisfactory and sme&sures have been taken to address the prob-
lem. First of all, the LPG promotion flyer has beeanslated into various languages, such as
Spanish and French in order to help overcome iddigguage barriers. Another important step
undertaken to promote the LPG program, especiallyGerman trade unionists, was the final
establishing of a non-profit organization under i@a&n law. This enables the program to receive
donations and give out scholarships to studentsrt&fhave been made to advertise the Global
Labor University e.V., e.g. a brochure was pringedl distributed explaining the GLU concept
and the different possibilities of contributingttee program. Thus, public awareness concerning

the program should be increased, especially folGarman target group.
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In South Africa, in 2008, as was the case in 2@0gignificant number of applications for the
GLU Masters program did not meet the academic anélevant labour activist criteria. This is
related to a much broader phenomenon specific twhS&frica in particular, Africa and general.
This problem has been attacked by a twofold styatégst of all, COSATU, in co-operation
with the WITS School of Public and Development Mgeraent (aka WITS Business School) has
been successful in setting up a “bridging programith the exit level being the equivalent of an
honours degree, which has been delivered on a blekse basis. This program has become a
successful feeder program for the GLU MA degreee TRrofessional Certificate in Public Man-
agement” (Faculty of Commerce, Law and Managemeitithe run via the Graduate School of
Public and Development Management at Wits BusiBes®ol in 2009. Secondly, advertisement

via e-mail, telephone and the participation in epahces has been increased.

In Brazil throughout 2007, efforts were increasedtlvertise the launch of Unicamp officially
joining the ranks of WITS, the University of Kassahd the Berlin School of Economics, as an
additional campus with a full Masters program aatai for trade unionists. Through alumni, the
national partner organizations, the GLU networklfisas well as the ILO, efforts were made to
publicize our inaugural year. Mailings were dondrtmle unions and institutions with ties to the
above mentioned groups, while the internet wasptitaary means of advertising the program
beyond word of mouth. Emails were sent to all Jisigtabases, and listservers we had access to.
Additionally, the GLU program itself provided suéistial advertising for Brazil by virtue of the
reputation and reach it had built in the prior geairoperation.

In India during 2007 and 2008 the launch of thegpran was prepared. The course infrastructure
(lecture room, office and a special workroom far students etc.) was set up during this time and

advertising was increased.

The International Secretariat supported the adsiegiactivities of the different campuses by
facilitating the exchange of experiences betweennétional coordinators during international

meetings and by increased advertisement via e-mail.




1.13. Evaluation

In 2008 an overall evaluation of the Global Labauaiversity network took place. This evalua-
tion was conducted by Mike Waghorhele interviewed administrative and teaching staffvell

as current students, alumni and representatives fhe universities governing bodies and trade
unions. His findings regarding course structureggrimships, alumni experiences etc., led to some
changes, e.g. the introduction of an interculttnahing as requirement during the first weeks of
the course in the German program. Overall, there avaery high rate of satisfaction with the

program.

Additionally, the Brazilian program undertook a\gey similar to the ones used in Germany and
South Africa when the program was started ther¢hiisurvey the students were asked to iden-
tify which areas were successful, and which neederk attention during the orientation period
in Brazil before the start of the course. Somehefimost important feedback received addressed

the following issues:

v Documentation for visas, the federal police regi&in, and consulate coordination should

have been made clearer and done with more notickifling unforeseen costs)

v Limited housing options resulted in a less thamlid®using arrangement for the majority of

students (see below).

v Complications in the registration process at Unjgahould not be repeated in future years.
The university is not accustomed to registeringliShgspeaking students, and this presented
a variety of challenges, demanding the coordinaéissistants to be present during all the

procedures.

v In general, there was praise and gratefulness ssg@dein the surveys, and an overwhelming

recognition of the work done by the coordinatiosistaints and the responsible coordinator.

* Please find the report attached.
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2. Implementation of the program in the different @ampuses

2.1. Implementation of the program in Germany

The fourth intake of the German program spent tbecond and final semester at the FHW Ber-
lin, except for Mary-Rose Hamilton and Steven Twiffo spent their second semester at our part-
ner university in Campinas, Brazil. Apart from tiveekly courses at the FHW Berlin, various
workshops and excursions were offered to the stadeng. visiting the headquarters of ver.di,
and DGB, or a workshop on labour markets and mimnwage. Additionally, a workshop on
multinational corporations and labour was heldunelat ver.di headquarters with support of the
ILO. With many guest speakers from trade unions academia, as well as presentations by
GLU and other students, this workshop can be reghes a successful part of the program and
will be continued next year. 17 of the 19 studeritthe fourth LPG intake graduated in Septem-
ber 2008. The two students who did not graduates\garen the opportunity to complete their

degrees later.

As with every new group, the first semester begéh an introductory workshop on September
8" 2008. After having presented the course contedithaving dealt with various administrative
procedures (registration, health insurance, die.students started their mandatory 3-week inten-
sive English language course. As mentioned abawathar important feature of the first weeks
of the course is the intercultural training for thew students. In two half-day sessions they dealt
with topics like cultural differences, communicatipatters, etc. The students rated this experi-
ence as very positive and important for the grouidmg process. On October "13the regular
courses started. Apart from the regular weekly sesirdifferent block seminars are being offered
to the students. The required course “Trade Uninat&jies in a Global Economy” was taught
by guest two lecturers: Dr. Thomas Greven fromRhee University of Berlin, John F Kennedy
Institute, and Prof. Dr. Devan Pillay from the Uaiisity of the Witwatersrand in Johannesburg,
South Africa. In the One World Seminar, variousresentatives of trade unions, NGOs and re-

search institutes gave guest lectures.

The six-week internship for the 2007/08 group eidsnts was carried out amongst others with
the ITUC/ETUC, the GUFs, the ILO and the DGB. Ofighe students did an internship with
Streetnet in Durban, South Africa, and the two stisl spending their second semester in Brazil

did their internships with CUT and the Observat@axial in Sao Paulo.




For the 2008/09 group the internships are beingrosgd at the moment. Apart from national
and international trade union organizations in Berat is planned to offer again the opportunity
of internships in South Africa and Brazil.

2.2. Implementation of the program in South Africa

The students arrived on the"™6f January 2008. An induction program was held fiten 25
January — 28 January and included: English language coursesidarnative speakers, group
meetings/workshops for all students, internatiasféice orientation, sorting out administrative
and logistical issues, overview of the year antbohiction to living in South Africa, expectations
for the 2008 course, a Labour history tour of Jolesburg and SOWETO and registration.

The first semester began on the @ February. Students participated in the firstpalsory
course, Labour and Development, as taught by Profedward Webster, as well as in a series of
seminars in Research Methodology and all of thdesits undertook their elective courses. Eng-

lish classes continued to be held for three homiceta week until April.

In conjunction with their participation in the naceredited but compulsory, series of seminars in
research methods, the students also began to geted research proposals in the first semes-
ter, identify the organization they would link up for their internship and each student had a
supervisor allocated whom will support the studentthe development of their proposals and
ultimately their Research Reports. Supervisors vaficeated to each student by the Sociology
postgraduate coordinator according to their areaxpertise and they have assisted the student
with their research panning and time lines. Thst faresentation of students’ research proposals
took place on the"sof June before members of the GLU Steering Coremigind the department
of Sociology’s higher degrees committee. At thisetirgy, the student’s proposals were assessed
and some changes were requested to be made befosalimission of the final proposals, which
were due on the 80of June.

The second semester began on fhefZJuly and ended on the™6f October with exams ending
on the 7' of November. Students participated in the secamdpzilsory course Economic Policy,
Globalization and Labor as taught by Dr Seeraj Maéa of the School of Economics and Busi-
ness, University of the Witwatersrand. The secardester was very busy as the students have

continued with their field research/interviews, artdking their internships and have started the




process of writing up their research reports, whigh due to be handed in at the end on tffe 15

of December 2008. Thereafter the students leftHfeir home countries.

The students completed their internships (fieldyamkthe second semester: most notably, Boni-
face Phiri in the South African Democratic TeacHgnson (SADTU and Crispen Chinguno with

the National Union of Mineworkers, Ntwala Mwilimattv the Job Creation Trust.

2.3. Implementation of the program in Brazil

The students arrived in Brazil during the first tweeks of February 2008. Classes did not begin
until March, so the first few weeks were an oriéiota period. This time was spent sorting out
visa issues, housing, registration at Unicamphiearthe basics of living in Brazil, and prepar-
ing students for their expectations of the coufsenone of the students for this term required
English courses, they began Portuguese classe%8 & week (these classes, while not manda-

tory, continued through the year, but reduced tweanweek).

The first semester began on thiédf March. In addition to the mandatory coursetetisbelow,
students continued with their Portuguese classestated earlier, once a week. Furthermore,
various guest lecturers were organized by CESITT Qble Social Observatory, and FES to give
short seminars on specific subjects. These werallydweld at Unicamp as well, but on occasion,
took place as a part of field trips in S&o Pautlasummary, this first semester of coursework was
designed to help lay a foundation for the studantsoth economic theories as well as how these
factors affect trade unions in the age of globélra The Macroeconomics course intended to
afford students with, at times, very little priotpwsure to economic theory, the capacity to un-
derstand and discuss the problems affecting unimasvhole new light. Ir&trategies of Multina-
tional Corporations and Labor, the majority of the class was taught by profeséam the Social
Observatory, which specializes in researching matfibnal corporation behavior. Here the stu-
dents explored the relationship between natiorestand the growing power of multinational
corporations, as well as themes of global govemaand the diminishing influence of unions.
From the first weeks of classes, students begdhin& about and develop their ideas for their
theses proposals. Specifically, in thieesis Project Elaboration course, students were required
from early on to put forward a formal thesis pragdo$Vhile they were not required to write their

theses on the topics they chose for their proppasexercise was designed to help the students
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get a comprehensive understanding of the interddithe thesis writing process, and the aca-
demic standards and rigor that would be requirethem. Simultaneously, students were learn-
ing valuable research skills in tigiantitative Methods course. These two courses taken together
were designed to help the students have clearas iide their theses by the time the first semester
was over and they began their Internships. Onbebtggest challenges during the first semester
did not take place in the classroom, but in thetextnof social interaction between the students.
The majority of the students lived together in asge®with 4 bedrooms. This meant that 2 of the
bedrooms were shared by 2 students each, whiabnisnon among students in Brazil. Unfortu-
nately, this dynamic was not the most conduciveaf@ositive learning environment among the
GLU students, considering both their ages (usuather) and diverse national backgrounds and
cultures. In future years, we recommend studenigfaprivate rooms, as they need, at mini-
mum, some private space both for studying as veeldjusting to the cultural differences from

their home countries.

The internship period which ran roughly for the toaf July, presented a variety of challenges
for the students, the staff, as well as our parinstitutions here in Brazil. While the program

organized internship opportunities for all of tiedents, some chose to self-organize their intern-
ship based on the research they were doing for thesis. With the exception of one student
(who also paid her own travel expenses), all irdleips were done in Brazil. In future years, the
opportunity to have interns work with other LatimArican unions, let alone travel to Europe or

South Africa, etc., may require rethinking soméehaf funding regarding travel costs.

The second semester began on tAef7August. Following the internship period, stutiehad
approximately one week to resettle in Campinas reefbe classes began. Again, Portuguese
classes were offered once a week in addition tontaedatory classes, and Special Seminars
were offered (and are still being offered) througththe semester. In summary, the second se-
mester of coursework is slightly lighter, as thedsints require more time to focus on their theses
projects. The classes continue to look at the glplzdure for trade unions, but with further em-
phases on their strategies, specifically in Latmekica. Carlos Salas, a visiting professor from
Tlaxcala, Mexico, taught the majority of the Econoievelopment courses, providing a ‘larger
than Brazil' Latin American perspective. AdditiolyalProf. Dr. Mike Fichter came from Berlin

to help teach segments of the Trade Union StrateQmurse. He focused more on the German

and European trade unions’ experiences, providimgesbalance to the overall coursework. The




last class helped place these struggles in theexbof growing global inequality, the economic

policies driving this, and both the historic as Mg modern positions of unions in this picture.

2.4. Implementation of the programin India

In India, a successful start of the program toadce! In the first badge of students, 5 unionists
and 20 regular students participate. For thosaggaants that are weak in English, additional

language training is offered. The one trade untademnt in the pre-pilot course (2007) has started
his internship with the TUC in Leicester. The imt&hnip is of major importance to both students

and organisers as it lasts six months.

18



3. Assessment of Progress towards objectives

Over all, the project has been running successfidiy its initialization in 2004.

In Germany, the Masters Program is being re-acde@din December 2008, showing its quality
and sustainability. The program has been run ssfidgsand the students have performed well

with a graduation quota of over 90 percent.

In South Africa, the program is currently accredit€he program has been run successfully here

and the students have performed well.

In Brazil, the overall verdict has been of sucadsspite the challenges during the program’s first
year. For the first time in the history of the Blan trade union movement, overcoming aca-
demic, university, and government hurdles, an nagonal Masters Program in “Social Econ-
omy and Labor” is completing its first year. Thegram has run successfully, and the trade un-
ion participants, from Canada, Jamaica, Kenya, N&muth Africa, Tanzania, Uganda, and the
United States, have all outperformed the expectati@vithout this program, such an opportunity
would never have been afforded to so many of thragke unionists, nor would the Brazilian la-
bour movement have benefited from the rich gloloal eternational perspective it has now be-

come a part of.

The program has made a significant contributiotheodevelopment of Trade Union Leaders and
provided a dynamic and collective learning envirenimfor the participants. Cooperation be-
tween the partner campuses all over the world leas Isuccessful and consistent and a number
of initiatives have arisen from this cooperatioheTnaster theses of the GLU students, the GLU
working-papers and the presentations by acadertnazde unionists and alumni involved in the
network will make important contributions to theop@f knowledge in the Trade Union Move-
ment. The establishment of the International Sadedthas proofed useful for the further integra-

tion and consolidation of the GLU-network.
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4. Problems/Constraints

4.1. Applications/Student Salections

The application process is a challenge in each namoffering the GLU program: The difficulties
range from administrative obstacles to the neasise the number of applications from persons

with an adequate qualification.

The German program had approx. 80 applicationthimacademic year 2008/2009, out of which
17 students were finally selected. One of the @wislin this process is the lack of recognition of
prior learning with in German university system.ylaapplicants had to be rejected due to their
missing formal qualifications, even though they Wiokave been interesting regarding their ex-
perience in trade union issues. In the past, spphicants were granted certificates of participa-

tion instead of master degrees. Exploring waysobgnizing prior learning remains a challenge.

In South Africa in 2008 there were 12 registeradishts. As was the case in 2007, in 2008 a
significant number of applications for the GLU Mast program did not meet the academic
and/or relevant labour activist criteria. This étated to a much broader phenomenon specific to
South Africa in particular, and Africa in generaldacontinues to be a problem for the 2009 ap-
plications. As a solution COSATU and the WITS SdhaloPublic and Development Manage-

ment have set the “bridging program” mentioned keefo

In Brazil, the number of applications received tloe first year was only 5 (plus 11 referred from
Germany). For the second year, this number inecks 22. Also, it is not a very diverse group,
as the majority of the applicants are from Eastsfincan nations that border each other. This
limits the perspective available for classroom déston as well as the diversity of experiences
and cultures shaping the overall feel for the ceu@ne major problem in Brazil seems to be the
language. It is a big challenge to run a masteygram in English in Portuguese speaking Brazil,
in Spanish speaking Latin America. To tackle thigbtem, the Friedrich-Ebert-Foundation has
offered to identify key trade unionists to this gram and to support them with an English course

that would make them qualified for the program.

The other barrier is similar to one described ablmvethe South African and the German pro-
gram: Because the program is a master’'s degreepfotiee most basic pre-requisites for Uni-
camp is that the candidate holds bachelors. Thisddiately shrinks our pool of potential appli-

cants (not to mention the shrinking number of umitembers!). In Latin America, as in much of




the global south, trade unionists with bachelorrdeg are hard to find. UNICAMP is now curi-
ous about the progress of the South African briglginogram, and interested in exploring the
possibility of duplicating it in Brazil. A differg kind ofBarrier to Higher Education exists spe-
cifically for Brazilian candidates. As the prograsnoffered through a state university, there are
different requirements for Brazilian citizens to d&ecepted to Unicamp than foreign candidates.
For example, they must take a test (administerd@oituguese) as part of a national contest for
limited positions. Furthermore, the University cahdiscriminate based on ones’ trade union
affiliation, or lack thereof, in accepting candielit The university is trying to find a solution to
the problem. In the moment it is easier for Brarnlstudent to enroll in one of the foreign pro-

grams and undertake a guest semester in Brazikthating directly at Unicamp.

In India, the number of applicants with a tradeomnbackground has to be increased. The adver-
tisement has to target more specifically this gradpreover, the national background of partici-

pants has to be diversified.

4.2. Resour ce Mobilization

Currently financial support is provided by the ILthg Germany Ministry for Development Co-
operation, the Friedrich-Ebert-Foundation and tla@$4B0ockler-Foundation for the development
of the GLU programs in the Southern Hemispherefandlobal networking. In all partner coun-
tries the universities contribute to the progranplementation by providing office space, IT ser-

vices and teaching staff.

Moreover, specific financial resources have beebhilized in the partner countries. In Germany,
a non-profit organization, the GLU e.V. has beetaldshed. This organization has published a
brochure to attract donations from German tradensand increase the awareness level towards

the program in general.

In the course of 2007/8, the members of the Sodtltak GLU steering committee were suc-
cessful in mobilizing resources for additional delnships as well as the position of the co-
ordinator for 2009 - this post will be funded byetRaculty of Humanities at Wits. However,
some additional financial problems have come upe Dhiversity’s continued restructuring and
in particular, this year the restructuring of féesInternational students from outside of SADC,

poses a major threat to the continuation of theyqm. The university has increased fees for




these students from R 22 500 per year to R 61 @@@¢gar. This needs to be understood within
the context of the increasing liberalization of 8®uth African economy. Another problem is the
number of scholarships. It is currently not cledrether those students who have been accepted
but who did not get a scholarship will have the nset® participate next year. The South African

and the International Steering Committee are waykawards solutions.

In Brazil CUT and the Social Observatory have daidhotel rooms for students, travel costs,
translation for events, transport for lectures ame from S&o Paulo to Campinas. GLU Brazil
envisages for the future to reach out to unionthéregion to ‘sponsor’ a member. This would
have the double effect of alleviating cost dependesn the ILO as well as growing our base by
including more trade unions in the project. Thiswdd especially be a target for North American

unions that clearly have the resources to suppeit members.

However, for medium- and longterm sustainabilitisitmportant to broaden sources. The possi-
bility for funding also through government funds &outh-South cooperation therefore has to be
explored. India committed itself to see if there exsources for cooperation between India, South
Africa and Brazil. Furthermore, the Tata InstitofeSocial Sciences will explore if there is any
possibility to get a funding from the Ford Foundati For the 2009 annual conference in Mum-
bai, concrete proposals on how to mobilize resaustall be elaborated. The International Secre-

tariat will then assist with the draft of a proplosa

4.3. Use of electronic platforms

The German GLU program provides in cooperation withBerlin School of Economics an elec-
tronic platform to share information and createommon depository for curriculum outlines,
reading materials and discussion groups. This@iatis used quite extensively by students from
the German program. Most of the southern campuaes however only uploaded very basic
information about their courses in ILIAS for 2007da2008. At the end of 2008, some key read-
ings from the two core courses, hamely Labor andel@@ment and Economic Policy, Global-
ization and Labor, were made available for downlbgdVits. Better use of ILIAS by the staff

and students will be encouraged for the 2009 course
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5. Follow-up and Lessons Learned — The Project indPspective

The partner universities have developed close ¢jakaThe successful academic exchange has
linked lecturers across the programs, the GLU genfee and the publication of the papers pre-
sented gave the program international visibilitheTSummer School has allowed to further de-

velop an important component of the program, thé&@search projects.

Priorities for the coming years are the furthesdiination of knowledge which has been gener-
ated by the network, the intensification of thedstut exchange scheme as an additional global-

ization dimension, and the further developmenhefrietwork.




ANNEX 1. Table of the project objectives and indictors (as stated in the LOGFRAME of

the project document) versus the achievements.

Outcome indicator

Achievements

At least 200 copies of the textbooks are s
in the first two years

during the course of the year the publi
tion concept of the GLU has changed. N
there are two pre-phases before textbg
are published. The first phase consists in
publication of working papers. The GL
Working Papers have been initialized
2008 and up to now five papers have s
cessfully been published. In a second ph
reading material and own texts will be [
in the electronic platform ILIAS. This of
fers the opportunity to discuss the texts
depth. Afterwards, the publication of te
books in envisaged.

ca-
ow
oks
the
U
n
uc-
ase
ut

in-
t

The number of applications for the Mast
program is growing by 10% per year

o8s there have been more campuses in 2
the total number of applicants has

creased, even though the number of appl
tions in the different campuses has st
nated. The quality of the applications h
improved.

008
n_
ica-
ag-
as

The number of externally funded students
increasing by at least 1 student per course
year.

The number of externally funded stude
dras increased by at least one in the diffe
campuses. In Germany, additional scho
ship where offered by the International

stitute for Labor Studies, the Otto Brenr
Foundation and Public Service Interr
tional. In Brazil CESIT funded a scholg
ship for an US-student who was not eligi
for an ILO-scholarship, in South Afrig
COSATU has successfully supported

efforts for external scholarships to be p

South African students have been secure

nts
rent
ar-
n_
er
a_
r_
Dle
a
he
ro-

vided. Thus additional scholarships for

d.

Trade unions have benefited from high-le
research undertaken by the course par
pants. The quality of trade union contrih
tions to national debates on industrial re
tions, labour market policies and broa
development issue has improved.

v@lhere is an alumni database to track th
tipeople. The database shows that 80% of
Wparticipants are back in the trade un
lanovement and either they have been
lenoted or they bring additional experti
back in their organization. Their knowled
and the dissemination of knowledge by
network via publications and public lectur
benefit the trade union movement.

ese
the
on
Dro-
se
e
he
es

Trade unions from the ‘South’ play a ma
active role in the global debate on devel
ment and social justice

r&he publication of the working papers cg
pfributes to the global debate on labor relg
topics.
The impact of trade unions from the So

n_
ted

Ith

within the program can be seen in the

ct

that 4 out of 5 published working papers




issues.

in fully gender mainstreamed research an
sis and policy proposals

algouth Africa however, it is a challenge |to
get sufficient women in the program.

Gender mainstreaming is reflected in the
curriculum.

The number of researchers responding to
call for papers of the annual GLU confé
ences is growing by 20% per year

thehannesburg 49 proposals
2rcampinas 71 proposals
Mumbai 80 proposals

Trade unionists and academics involved W

ideas and research activities undertake
major trade union and academic confereng

the GLU are invited to present the concep*uwited to several trade union and academic
canferences to present conceptual ideas|and

ifRepresentatives of the GLU have been

n-

agsearch initiatives undertaken by the net-
work. Invitations have been received py
Rutgers University, Cornell University, The
Academy of Labour, Moscow, Ruskin Col-
lege, COSATU, I0S, CUT, amongst othefs

ested in associating themselves with the G
and meet the quality standards in develog

their work

At least two additional universities are intefFhe Tata Institute for Social Studies |in

Mumbai started a program in 2008 and the

iuskin College (Oxford) expressed strgng
postgraduate programs on fair globalizatianterest. First consultations have been held

or integrate modules on fair globalization intwith Rutgers University in April 2008

Research presented and produced within
GLU is disseminated and recommended
other networks and institutions

thiee research of the GLU conference has
Imeen published in a special edition of Laljor,
Capital and Society.
Articles about the GLU were published |in
different journals: Just Society, Labor Edu-
cation, RC44 as well as in a number|of
journals and newsletters of national and

international trade union organizations.

have a focus on Southern/developmental

A high participation rate of women and genn the German and Brazilian programs there
der mainstreaming of the program is reflectésl a high participation level of women. |n

e
ot



